Graduate Recruitment Questionnaire 

	Can you introduce yourself (first name, age, professional and school background, type of disability etc…)?


My name is Barbara and I’m 31 years old, married and work as a psychologist. Since completing my degree in 1997, I have been professionally active. I have a congenital visual disability, which cannot be corrected with prescription eyeglasses or contact lenses. I have to adapted to living with reduced vision with the help of technical aids at home and at work.
	What is your current employment situation?


I have worked at Centre of Professional Rehabilitation of Gaia (CRPG) since 1997 as a psychologist. I work as a vocational guidance consultant for people with disabilities. 

	What stages have you gone through to achieve your current employment position? 


In the final year of my degree I chose a work placement at CRPG because it was an opportunity to learn about working with people with disabilities. The placement was successful both on a professional and personal level. I was invited to continue working there after I finished my degree, on a 9 month professional placement, after which I continued working at CRPG on a short term basis. After two short term contracts I was offered a long term contract. I have always worked in the vocational guidance domain with a number of different target groups, which has given me a range of experience. 
	How would you describe your recruitment experience? 


One could say that I’ve passed through a long recruitment process, since I have had to prove my competencies through academic and professional placements over a two year period.
	How did you approach the issue of your disability with your employer?


My disability is not very visible, which means that I have to frequently remind others about it, especially in situations where I cannot see. In the beginning it was difficult to disclose my disability to my boss and some of my colleagues who were much more experienced than me. I decided that I wouldn’t hide behind my disability, and use it to refuse tasks that I knew would be very difficult for me to perform. In those situations I chose to accept the task assisted by a colleague or technical aid.

	Did you benefit from any specific workplace adaptation (if yes, which one?)


My work station is adapted. I use software to extend the screen and a document extending device. 

	Do you have any advice for students / recently graduated individuals? 


Your disability is just one of the obstacles you may face in the recruitment process. Try to be as independent as you can, search for the job you want yourself, (don’t let family, friends, or professionals make all the decisions for you). Be persistent, but also be realistic. 
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