Questionnaire to enterprises
Enterprise
	Can you describe your company/department in few words?


Multinational Enterprise specialising in the security sector, operating in Europe, North America, Asia, Australia and Africa. In Portugal the company employ’s 1080 workers. I work in the human resources department.

	What is your policy – approach towards the integration people with disability (internship, employment) within your company?


There isn’t any explicit policy concerning the integration of workers with a disability. The main reason for this is the lack of obstacles with regard to the hiring a person with a disability. Applicants are accepted if they have the right profile and training.

	What students’ profile (s) (professional orientation) are you looking for?


Profiles with an academic training from a recognised university, with an aptitude for work and an interest in investing continuously in training and the updating of their skills.

The Recruitment

	What elements are you paying attention on when analysing someone’s application for an employment (curriculum vitae, cover letter …)? 


Primarily the professional and personal experiences of the applicants as outlined within their curriculum vitae. But the recommendation letter and the use of new technologies are also considered important.
	What are your recruitment methods?


The recruitment methods used depend on the function and profile of the position.  Generally, interviews and psychometric tests are conducted by the human resources department.  If needed a group task and final interview with the director of the area/department can be arranged.

	How do you engage the question of disability with a candidate?




This candidate is seen as any other applicant. The person is not penalized due to disability, except where, for example, a person applies for a job that doesn’t fit with their disability.  There are within the company employee’s with different types of disabilities and where necessary adjustments have been made to enable employees with disabilities the opportunity of putting in to practice all their knowledge, competencies and surplus values.
	What would be your “ideal” or “perfect”candidate?


Again, a person with an aptitude for work, is honest, motivated and wants to invest in their professional and personal development. 

	What advice do you want to give to disabled students and graduates?


Students should finish their studies and apply for jobs that match their skills and abilities.
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